CHAIR
ROBERT A, BLACK

ENECUTIVE DIRECTOR & GENERAL COUNSEL
CHRISTINE E McRKEEMAN

VICE CHAIR — . :
TOHN I “NMEKE™ MURETTA T DEPLan-\IE'fg{I?.?\CSILC!:;E;
MEMBERS ~ P '
JEANNE €. “CEZY” COLLINS Eﬁcuggéﬁis'}iffg
DAVID A GONZALE? THE BOARD OF DISCIPLINARY APPEALS
MICHAEL C. GROISS APPOINTED BY THE SUPREME CQURT OF TEXAS

KELLE AL HINSON
ROLAND K. JOHNSON
KATHY KINSER : January 10, 2019
AMIKE MILLS
DEBORAH PULLUM
NANCY J. STONE

Carlos Leon

RE: Disposition of Appeal Notice
Carlos Leon v. Elizabeth Cary Grace
201806207; BODA Case No. 61234

Dear Mr. Leon:

On January 10, 2019, the Board of Disciplinary Appeals appointed by the Supreme Court of Texas
considered your appeal from the dismissal of your grievance. The Board is a separate body from the State Bar
of Texas Chief Disciplinary Counsel who screened your grievance when you filed it. After reviewing your
grievance as you originally filed it and no other information, the Board has determined that the conduct you
described in the grievance does not violate the Texas Disciplinary Rules of Professional Conduct and affirms the
dismissal.

This decision concludes your appeal, and the Board has closed its file. The Board's decision is final.

information concerning the disciplinary system, the Texas Disciplinary Rules of Professional Conduct, and
the Texas Rules of Disciplinary Procedure are available at www.texasbar.com. The Board’s Internal Procedural
Rules are available at www.txboda.org.

Very truly yours,
Wy

Gayle Vickers
Deputy Director & Counsel

GRV/jt
cc:  Elizabeth Cary Grace

Laura Popps

State Bar of Texas

PO Box 13287

Austin, TX 78711

{512) 427-1350

{877) 953-5535 toll free

[]of 3¢

POST QFFICEBON 12426 AUSTIN, TENAS 78741 TEL:{51214271578  FAX: (512) 427130 TXBODA.ORG



siz Pumof g eeral « ¥ ON 18 F#

EE E.ﬁq ea._.%..._n 0 mﬁ..ﬂe._ E:tago
wenbasgns AUR JO JUBISH BL) LS esodind Aue J0)
e)TESRUPRUL AOUM SI PESSAUSID 10U pUB 18R0Q
{BuEy womsodsig Asuaung ouy uo paded seMm
wisdwoy) B 18y 108y 8Y) ‘ispeg-Buusap-oyi-ue
jrowbid-ag GTZ 5T PUT PI'Z B UAs DOUBTOOSTT
O TSSO [0% pesspusip Jou pug |eued uonts °
-odsi] Areurung ey o peluesaxd sdwod iy
“poaotkd PINOYS JO PESSALIS 8q pNoys Wiediuo)
o 18y} [BUe LIOHISOUSI) AIBLLIUING By Af LogeuL
-5Eyap B WO [peddi ou S| @18y ) Peyiou OF Bq M
WepUotsay PUB WELIRICLICD BN HOq ‘sduo)
Ul RESIASD |BUE] LoRSOdsi] Alewumg eyl )|
peeond PoLS X0 PESSIUST) ©G Poys et} eyl
JSUFAIYP BURLISISD RS [UB4 uonsadsi Aruning
ay) uepuadsey Ko weueidwo?) 6yl 0 aouasad
ay noyww jesunoy Asuydiosig Jand eul. Ag
eeudaside pue Aressedeu pewesp swnble pug
‘BOUBPAD TUBLLINION 'VONBULGL AR Liva JeipeGay
wEdwo) oy wesaid g |esuno) Amigdiosi
) us ._s_Su _o.am =Saaun am_Eam E o
1y T &
1@p0p ?.E EsB%n zs;Sm BUO Ea_n_sau
ay eserd peys jesuno) Aieuxdosig jeiD B
“wreidluog ew Lo PeadcKd o) 15pE JoU S80p BENEY -
1SN0 e SeUULElep jasuncy) Arusdsig jarL) UL
)| 'vogebasast) cag!u_ﬂuﬂa.ﬁg wr  CTRRTTEGT S USRI TS ATy CUIRE

‘asnen 1SN
51 AGY] JOYIBUM BULLIGIBP PUB Jureicwe])
ey seBusesu (jeys jesuna) Asugdiosi] je]
o\ TLZ SNy W Lo} 185 £F Juedwo] & &

waaJkqeexe)

" esuodses UM € Bfy ISP .:mvmoamam ay)

yam Aq 12D eu JaYe sASp A URp BI0W ON T

I SO T USHRU[ALIaTa UU COIROTENAY]  2uE

sexa) Auno)
mSE.P uf 61 BNLIBA SBIUBISUT JGLO B ) “ued W
JO BOUM U] PALIRIDO0 1NPUOTISHA [BUOIESS)0M]
pabeje au euaym AUNCD By U] UBY) ‘SexBL JO
aleig eyl upiva adioesd jo eaed © Jou @Uap
567 @ Jayley suRIURW apuadsay e ) o
180UBPISA) §,JUSPUOdsEY 10 AILNCD Bl L) 'SexEL
10 ®ES Byl Lyl edotd jo edad @ :.nEaE
10U s80p Juepuodsey eyl i Jo TFEURITET 51
sogoexd jo eoexd pdound 5)uspuodsey) 8 EIRTR
Aunco ey v R B0E] E AQ PaRplOd eq
|igys maco::.wt_wecao& {ouey ArBuapiAg ue v
ITIREEEE sbupasdad [sued Aetuapn] T

sExaL AUNo?) BIARY JOj |BUE B AQ
‘sENS| U] Boueps o sey Juepuodsey )| pue
auapisal §wepucdsey Jo Aunod ayl s} Busd
g Ag peronpuca Bq jeys suipessond. 'sexal jo
B1EIS 8L BPSING AROUM PRLINDOO JO Pekeidusnd
SUQISSILUO JO 5108 By J| ‘Led Ul 0 BOYM Wt
‘PALIAXIO0 13NPUADSHA leudissejaly pabioge sy

* @ueiym Alunoo By 10j jBuRyd @ Aq pRIonpuco 6q

#Ys joueg vomsadsiq Asunung e o sBiupesd
-0t ‘sBuIpBasly |BuRy LONISAUSI] EuEE_._m B8

IBUPORD) B4} I BOUBRICI98 b g feys SBupesd

-0ud BONALCT) BOUBABUS 1OLISKY O OAUBA TR T

VORI RARES WO P VORI B Wt o,
) 3 T B

‘83110 eyl Jo Jdi63a) JBYE SAEP RUMR UM
Uiy eu pue [BEuncy ABusdiosi] 1ByD
@ 0 BOYJO BY) Yioq o) gsuadsal By JaaEp
Feus wapuodsey ay| ‘B0 ey Ad paused se
sepuaba JUBWIBIIOUE AMe| O ‘gsuodser s uap
-ucdsay eyl Gupnpu ‘uoneunoyw sleudoidde
opwoxl Aew |esunoy) Aleundiosig e) eyl
18y} Juapuodsey eyl BSIADE [j8ys BXoU oY)
‘edwoe) e o suonebage oyl o) Bunum u;
puodsas ) SON0L v ey Byl jo Adod B
pepuord eq jeys uepuodsey eyl ueidwos
B EINIAISUCD O} PALILLISISR ) 82UBASHD BUl )| H

je—4 peldssoe eq [ SEedde o sl
-publse sayun) oN Seeddy Alugdosg o
preog ay) a1 Annbu| ue se yuRidwo)) pepuaws
sy naEm_v o _3==ou Eqénum.n_ Ezu Uy

"BaEPNG _ucoa__uuu 10 Mau a..___u__‘SE q Ao
BU BUO BIURASLD) BU} PUOWE SARP Aluam)
URTM ABUS PUR PBLNOU OF 80 [ EEEEEGU
oy} Sunbuj UB BB UOHEDYISSED BY) ELLLY

sgaddy Amundiosiq jo pueoq ey .?&«.

puydiosi] O AIECH Byl O UOleuUlIep By}
[eadde \essausIp GY) 40 uoREIyToU watj BAep
Aumg ups Aew euEIdWa]) BUYY [eSSALISEH
s41 40 uspuodsey pue lwaLRdO) au-Ajflow
Jeys [esuno Auydosig jemd eyl Aunbup
UR BIMIASUCO O1 PELTULIAIAP 51 BIUBABLT) BYY ) 'Y

[RITEja ATEUIEI ST & 10 uteid
-wo7) @ $67AINDU| UB EBINIASUOD 1) JBIBLM BUL
3lep 01 PBAJDDA) BDURASYE YIE8 BULUEXS siep
Ao unp reys esuncd Areundiosig jeiyd el
SRR RS BT S IR 0 WO (IH = {EEe[T

“uapuodsay el jo vonisod eyl Jo JoAE] Ul
Qns n n. S? u._ >=< nﬂuﬂaﬂﬂnﬂgg

Hﬂuﬁﬂnﬁﬂ.ﬂﬂ 5:9..._ tn_._.ﬁ_uw_n Bwes 2_.

o) Bugnesed |augy AlRNUBPIA] E4-PUE-IBNBBR-UDH

Dok Y9

%

iz




f%ﬂ@? \ﬂ{%%%ziékD@@é,
A0F A Q’MST
\%owfﬂqj ; 2

"LM\’howa

WAhig

\JT a$
/0//

ar/ Gtace on \a@ )19 with

ONLINE FILING AVAILABLE AT htip://cdc.texasbar.com.

OFFICE OF THE CHIEF DiSCIPLINARY COUNSEL m_@ 7) -
STATE BAR OF TEXAS [ e NC)

'LVL/ Jol\/s GRIEVANCE FORM ®€ &)DA Q"ﬁqﬁv]if)j

fore y
are currently having with an attorney.

If you are considering filing a grievarice against a Texas attorney for any of the following
1easons:

~ You are concerned about the progress of your case.
~ Communication with your attorney is difficult.

your file or your former attorney.

You may want to consider contacting the Client-Attorney Assistance Program
(CAAP) at 1-800-932-1900.

Wéfg @ (oA @se 2 £1331 o
is papﬁ‘wor there may bea K}t-}: %ayﬁoh!ﬁe 1ssuec;€>/ O-G‘ )

F
;§§
~ Your case is over or you have fired your attorney and you need documents from EE :
B2
-]
8¢
g

CAAP was established by the State Bar of Texas to help people resolve these kinds of
issues with attorneys quickly, without the filing of a formal grievance.

CAAP can resolve many problems without a grievance being filed by providing
information, by suggesting various self-help options for dealing with the situation, or by
contacting the attorney either by telephone or letter.

W L~~~ contacted the Client-Attorney Assistance@

If you prefer, you have the option to file your grievance online at
http://cdc.texasbar.com.

In order for us to comply with our deadlines, additional information/documentation
that you would like to include as part of your grievance submission must be received
in this office by mail or fax within (10) days after submission of your grievance. This
information will be added to your pending grievance. Information received after
that timeframe will be returned and not considered. Thank you for your
cooperation in this matter.

NOTE: Please be sure to fill out each section completely. Do not leave any section
blank. ¥f you do not know the answer to any question, write “I don’t know.”
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10 INFORMA’I'IONABOUTYOU-—PLE?,_SE EP CURRENT ~ . _

1. TDCI/SID# e % Name; (i /ZFIOS Lff)t/)

Epe e& = —
Address: %

1 :
City: A) W) state [ X zipcoe %
2. Employer: i %

7
. Employer’s Address: %
3. Telephone numbers: Residence: % Work: "%
. Cell:

7T
4., Email;

X
5. Drivers License # % Date of Birth 2{4_
6. Name, address, and telephone number of person who can always reach you.
Name % Address 7
Telephone %-

7. Do you understand and write in the English language? Y(’f g

TTE U St e _
o —— i

FEIaiure coO D

.-:-._.::J"

T It L Lo L

ITl. INFORMATION ABOUT ATTORNEY
Note: Grievances are not accepted against law firms. You must specifically name the

attorney against whom you are complaining. A separate grievance form must be
completed for each attorney against whom you are complaining,

I, Atomey name: \\j:awlogfrlq agarh 1) V
ary Gvace ? |

[ of 4¢) |




@n .if(g// If “yes”, please state its approximate date and eutcome. %
Grevance._2ol8cb2o? - clasSifie Jagary, lo/as//P

Have you or a member of your family ever filed an appeal with the Board of Disciplinary
w this attorney?

Yes 1/ If “yes,” please state its approximate date and outcome.

PoDA (aSe A0, Gl ;U)H/ Ch%f—«, :l:gunf’\/ l//o//7

4. Please check one of the following:

Please give the date the attorney was hired or appginted. -7qg rJ Q i/ Df )Q?f;lan /r/_/

(
CPlcasc state what the attorney was hired orappownted'tp do. hg—hm

AU low aO@f?:ePwnT of (ity ol Al

F'}/VJ/F.;;’ ,///

AP/ ////// ////7
7 i e

I

If you signed a contract and have a gopy, please attach.

L
If you have copies of checks and/or receipts, please attach.
Do not send originals.
6. you did not hire the attorney, what is your connection with the attorney? Explain briefly

e ot
D Read Griewance 901000690}

0617
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Are you currently represented b

[/ I/ V ¥ “y -

N v o < .

i evgr make you ¢r in ybur presence that

wgduld indicafe thatfthe attgrney nay be ierfei impairghent/such as dgpressio
isord¢r? If sg, pleasg providg detaild.

A A /A A /A A

IV. INFORMATION ABOUT YOUR GRIEVANCE

1. Where did the activity you are complaining about occur?

County: /N\OI V\\_g City: Ajﬁg-hm

2. If your grievance is about a la Sllit, answer the followi B if known:
Y feanl W
P

a. Name of court
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Supporting ocuments such as copies of a retainer agreement, proof of payment,
correspondence between you and your attorney, the case name and number if a
specific case is involved, and copies of papers filed in connection with the case, may
be useful to our investigation. Do not send originals, as they will not be returned.
Additionally, please do not use staples, post-it notes, or binding. e

Include the names, addresses, and telephone number of all persons who know
something about your grievance.

Also, please be advised that a copy of your grievance will be forwarded to the
attorney named in your gnevance
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ZRIEVANCE FROCESS?

Yellow Pages CAAY
Infernet = Aftorfiey
(Jther Website

V1. ATT@RNEY-CLIHNY PRIVILES /

I\béreby expressly waive any attorney-cliedt privilegg

[Jate:

ay
TO ENSURE PROMPT ATTENTION, THE GRIE\M‘ICE SHOULD JE MAILED TO:

THE QFFICE OF CHIEF DISCIPLINARY COUNSEL
P.O. Box 13287

0617 6

(rat)



C Oﬂp)ai 1

'_,IQ Ame. Do ‘/@/M

- Eyecfve Ajmm{ﬁfa’/of Managerer
St bor of Texas

/\M\ Tomer

Direchor of Homan Resourvec
~ Stake. bgr of 7?:’,\@5

S Joe W ey

T Pres l‘dPnT L% }/

Steic. bar of Texas .

Tre ApHel

Extrofive Oirecpr
St Bar of Texas

MO Caclss Leon
Meaber of the. fsu/a:c

State Ear Javesh

(.]/))_l\,e_; Stalhing d\(hw&Q/\’m

QCASSantnT. andiCh a qu;f
QW.A:F&HT CHOTSHEAN
Corles

Ya ol in '/‘
1Y Glorads 1 A

ST, TX
[ of 4¢)

.

et

Foom ¢

Re:




”\\S )/OA;?Q[ T Jo/umm’/’f State
S’ﬁcao’fO/‘ G0 Udhe i's

.,(?’04%(41?0/ fo/ﬁ‘muma /h_mﬁ -

!(Ho/‘o)j{e)(oql anﬁg&mm-}‘ ,KS}IA)JC)"

o Haamw St e SIRATHEHT CHetSItan

i Corlef Lasn )ﬂ@ﬂaé/) s af

Y1y 6/01(‘0500 i Aoshn | ’I'X

Creorhs o JoStle _rlmlq(‘e

EAV/ VM___W_)Q ea 7', dome

o /@M\;ﬂm_g__m;thg L[4 ns
~

el ’Tem foral (ocle 4. oFR@)(2,3D)

%-\ So:\/c S’hﬂ”’(l\f]q 1> \,_/)/\P/n N e

e R "T\no.m ONE QCLCLS_LQQ aage.@.ﬁdﬁ[i__m
b»/
Jo TFhe Same <cheme o e of

) i ondoct _ahcechﬂcﬂ g‘ﬂe(:fﬁ (a| I\/ at

_avother gerton e }mcMm/v
CANqae m Cmc/)u ¢t *‘H/:OA-

J@fﬂrgoﬂ ’/’Oqée( _ qro,gipof ©

7ht fﬂnrf’& aADSA rzﬂm/r/’ éﬂa@ﬁj
ﬁm(orkﬁ féﬂow ;




— __
]J?Ld deat- 1 - Qec&«éf’r 2% Qo/eﬂ_

DeCember &1, ool? q}gr anm%/
3235 - Ja 37 oA #/H?re
1914 (olorudo Fhrash +the
Sliding doorc at The i
entrance , wihadt Callns
- ah(mﬂ O /6’/’11_1/}) aQny/67€.
Kno v cheqd ox‘ e thdt T
Was. C9o|l/1 there . The retfre
No C%Oﬁ(f S (o/orr?aﬂo
wal  officiell fX @@y
thece Nt g T J‘) o
e ¢ O/) MS/’F’]‘G
’L'L/ /fomd’o A oy,

-

o - Taying exlusivels ot the At

i F€Ge ST arey éy

S ertrayce, I

— | r“oqc &ﬂ & 0’26 Wi

l(“ lmﬂbm&l' r“j

f@((ﬁ(‘?”\ /?V*E’I’ffoo _F:(;C?V'/’f
(o/n‘aﬁ (2o DA dorte e

O ’Te STQ’)US C)é/m @oM-
ar%ff’a (# 61234) Pl DC

J 1 of % |




—orewnce GEZolpobard .
o ?%QMS"!‘ ‘.E'l“?o:é;{ib;@m/ o
T iy ms_u_moﬂjl/ 'ClassiA2d

- s--ﬁﬁ_;ﬁ%mr}{ Do tvmninn e
o imm_ cortacted Taclire T
L InSTat e SSooe Lo
—Lgudhly veplied B, Tan Ao From
_ LA e pdofe . Th Bopa
_____  hosihess o The NN Licmers

- , T wcufrhep(’ ’jbu(o_ndjci- cmgp |
: [ fhe OAI\/'(/;«)SIW?&S "ﬂ/)ofi‘ L.

~. [

— . Spolle ‘el abot ol franl,
™~ ! Yoo« T Aid ot Soeqk
v

KOQ OA'D_/T q_&fl>/ Aon = oA Zu&ﬁﬂfi&.-__.m_.
A

o A Saanh Vrbhally Pdateed me
ot Dacke (fwhé?‘fg‘ yesponte,
T_ashed frapt ~o gap ot
o _Copy  ef his T exchanoe
\A/\\T\/\,/ Dachie q@f‘ m}/ﬂ”mﬁaﬁ

Wl Sranlt was dowrs, That 4o

ant., STede bor Toeshsafor

GQQ?@-_LJL@; walhed o 4o
N, oo "w:(y oo (L/D%__jw_mg

L of 98]




¢e S)

 Starie at me i o serugl

aLanner, aShie €.
« /
e qé How @an T hel

Ao 7", tn

'>/o-)

50 T Dmo;-ea/ Uthe,

o {/u’* hou ¢

OT ~to Frank

the gr\n’mp hard s rf\ ot The Tt

Letween v

h« Jachie

; Ef{ ] j’l:plvcmﬂh(qaw 4 ’TW/) /&Lf

”W\oﬁ* S(ljé/ Wa h{m
wb\o WS
erZ

1 The ~frort dovs

erq ’\fmv,

TN
LWhere o ¢ S +
lmwe “Letn fg»c(au_i?_ go : ézw:_ss

”Hn< S’ﬁCHC @96? 1 TO@J

'H/K’_E (a/lo(bd‘ ws Q!Q/MH/); +

(homo) Sex ]

e }ﬂ((m)ﬁf’_ )

’f) J\’/("C(m/l df(_cfmo’l” e

Qjal‘ﬂfj‘ _

ST the

’Flﬂérf (cfu;e, +he.

@ODA wp dorte ad

o do Ywith him

J12 o€ 48]

Aothing

L



o _:QD_.__Lh(’CC_hLC_(_I /O Q/mr}\/ 2.
Lfl” e Fo Le ot Framl's

LAQ.C 7

(p(ff"\_O_

i d~ Lf;no,mbf“ W
Ofmop —Ffr‘an/l”f

ff@fw(/\o T GQan é\% fage

- & Noae. é(’faui( 1= naoye
| eracted  with

rf(ﬂ/c'r%ll\/
1M q ZZaACf'_Q _‘ﬂ:ﬂﬂ (IL_'_/L__
” % at his Aesi

u/) :QPf‘f
\/’mea

.}m%% S

e

N Fhat A a7 -
e (‘)f QQPC/h q‘@ aal. o

> gbot et Iepc M State
g ____I____________

ay
W Véaf @g S 11258
- €SS

/}{}O(V)")

. /1/1(’ DNt
- 4 oanece om0

Iy fFftG(ufMa aan/ __
1 O/OKFP&S(&QE}Q' Qﬂ:ﬁjzﬁ’t)gg
 Tfron any (DA éu_SM_{’%ft
1 0% %8




(ﬂ\\fc hin ’TL\{ al: ateato
he wenred mé/

5)/11/”?@6:’6- ’ﬂ/\a’l’ e aﬁ(o a_pPowe,
CO/Y*VDLK?@M{ 'f;!ﬁfkcﬂap e
- o AVt . e ( ’f(/b‘fC’fM
jj AOn, W et e 7”1/“0{—6
']LO 4oDA4 é\lfmf-&() o o
Vet he vavrted e fo o
( AL i ﬂf’ﬁfonﬁ( az'/%mim)

6) Therefore Uﬂf\& Fved gethn
o TTe amfvéh WS  uamw 5)?/ w2 e

U/IW{ (OM€ Unne e SSq /Zwﬂm
Mahﬁ Ane Q’((o/mmoaﬂcz%é + e

N )mm (TS Uthe who i
M jf Olcr“\/ Dw\cﬂ o oL wl™ ,
E “re f VAT ,/véjf ! v€ 71015
% (B2 ég( ol (0/14,2’40 date ’
By e Cavse e ¢ C
Sevand per Texas qu
“Code 2oF@MHNA

'QDTM%@LWCMJh
i ’W\{ fr Ov?? o.mfer‘%m

\M Ml"f’d{‘f_%
ﬂiﬁ_l}



peodesSionl pme o Pace

ettoe, I 0(/»(&#&0 (J‘Hn€ ¢

\/W”L;o(( pAGV/a Iflo/oqrra[

/:r’f'farl/f /b\/

Ialm(ﬁt/

07‘ amSWf’nzfm_

|
L

2 "fO oY~ ﬂCh/)nb-\j{?L%nO‘ﬂ_“
[

L\l_S W;ﬁfﬁ’)@__.
a o wdedoins niS ,::wz{%rp,

| T S{Am/)(\/'

—tet the

ut cﬂm@

L@Ldagj

N~ Q I/LQ/r;/ﬁ‘O

lwq_ O S*Iﬁ/j bac bzt bin,

LT m//!fn’i‘ :{-‘}:9\ ’Tamz}w\/ 67, 90(?\\

DanJan, 7 20/‘? O/P,O/OX/IMm’f'e/\/

b/ + WJ/) 7

o5

amf’ [ M‘An/l

“Othe ammadad_wz ST oAS e

"Th{;__ lqm!u? /a/lr”’f”hmca mnm et

@ )

e

MJLSACI ﬁ/mqry

2 ’O:ﬂO’\ ¢

Pu/o ’/ C.

rzler/ Mee hing

Clel « Pr
_Hii ??2 uzﬁ?@ua

— 1 et
%W]’@FMOIT\O’\ ON

eld ]

JS-"?!U("&T'/

L AW ke 7

| 1 o any
Y l/m’l’ﬂrx%l/{’ Ay honds &
%l/p ML \/P’L*”\/ ((C‘/,d__/M“
J1b_of o 45)



$<10h)

 brother. "
(Hhe 'S (Q/\du(’f wag %@@

C DMO)Q)(UQ( JAaF@K anf @qmﬁf .
(quse .

’i) Lhart L)TLe_, did « coid at

. fhet /VIO/VM/)T hod ﬁo’ﬂnlnﬁ
’10 do 1 the CDEY
T Ll ey
S’fcﬁmp( at, Of av Oﬂaé’f‘

¢ éqf el of e

9\3 e a()m@ Aot re V@M"’zfm/;
u’f c or oa/l ther Sfrem“@
@ f QVI fu(,

mf@r
V‘[€ 0‘1 /:/16,

%) O’ﬂf\e l«\a& Mo Mgkt fo Sthek
| T—-vf n'oTe, cm_/ﬂ?\z

(’T’ﬂf n@’ffééoolf/) w%
| i
Cof\fm‘f fj*lc' o Se! ?iﬂ ;t(d—
J 13 of 48 J




e, i 1, T wald

V\r{_E i ;;E e VI AY. 74
! b”? a( /Jﬂlf—:@“ I7L

JFJ/’T il e alio ed 2

i_@%mﬁkliiaiﬁﬂfmhw_
St =T Ntl_on anyy er3onal,

| oO\Vvate ﬂfo()/’m‘v L@(_@_{jip o

€mn/m/-/f t= ,»/o /LOT M,Ofbt

hipwa amy ra{M(mk/

lj/\ 46’1(;’(‘ F’YJ U’H/\C wbto vworh S

"é;(“ .A/\{’ MQ_MP S a_QL/él/ﬂ,

servalt e Tlexa erk |

| (ode - SIS /M€Qﬂlﬂ%
I/\P S jf@cxﬂ/ YA ”KSP/V:(

pyals “/c( ]/Ifm fant m—F ’f’)né’

| DLjﬂll
’TD %ﬁamc; WSSt = o= vste.

@fﬁOW)

oA m\/ Vlo’flPZaooM wa.S
/%”f/rﬂ/\m/?’f_ ’+O AAO’fM AN

gl Ul |
Wﬂ”g/mgrl lﬁf‘\\/ﬂ—!—€u|0m|0/~}~/ e




; ”),

>
W
7

5) thclmm IAU +-F nokeen m
_ o_ {ij\‘( 1/}0/._( Lﬂf—%
am Onwande 4 Necesiary

u/ul/\\/\ } nJas o d(f any
(SJonal SPace . (roLdin
Wﬁi[goz/j [0 / 1/\/ ’H?w%f cﬁc
o evf’ (roldod)
é»emuﬂé ﬁ 4 vio lﬁ‘?ﬁm Ko,
(/0\/) pra * (Vog.f
@vse 'S d/)f Qﬂw/

&)  Shichw Mpa?f oF Aste O my

Vlo’f’C ol vzl U
v (/ﬁ(a @a:f‘gcj: Ldafith - i€

pfﬁsl b i ’J‘he_
,Oq( %/‘ 5’7‘6?46
mff,/. m ] 7%6_

’hg}
&ulﬁp Mff f 4}(‘?@/ 4
(e 6?( Cc)[ﬂy /

7) Shch + ot
_ CMO’]L‘ %ﬁfi[’)k 2@1[6’600%

& 4((63({ M0 ik
ﬁﬂl«ﬂi&y (S g —C‘Lf‘f“ﬁé?ﬂm MOv’f—
[19 of 1)




\W |~(/a'f‘ 7. 'fﬂm%ﬁ:{_@ o ddd

~b of "f@ﬂnwmﬂ -l n

f‘HAE,_I S0 - a5 1As,
m {6(/1 Amd o “"/_

7 —W\/ aﬁ s a’ﬂf’/rhon y
Wlies m\\/ RS fﬂxm D> c
{l\ﬂ"ﬁ’hh OC'F- &fﬁh ¢+/ '/}(J

W ne Mﬂla//. PS_‘T
e 3¢S /C/P Wm/wxf /oﬂv)7

Lot 't W (he Wi@; o

Yoot ool An . djlf/m/a‘.,«/ -

/ﬂz(? oL "_f“P-F’Ab{ ol L«]:-IC 1S

ACEE oo tHOE %}/4‘1:/)9 .

0 CC ﬁﬂm)@nﬂ J %

@7 T

,8?) AUD; ’h@“l(/\ﬂa ,-.,qp r{o el aﬁfa
i \au |nn LI@S__ Ffe JO ln./l+

YAV a2 4 &a@ Sines< IS

o7

:/114”“ m\\/ aAtASide. (rthe <

1 0/0156 Sfléfldf Lo NCS

l ﬁéﬂg Jo fm*frO{

Q'(/DAAMD /cHLP QF

/\‘V\/l “4@ rﬁ’? lA/L\qPT— |

§

C L The s

'y . g
The, legal FQ_MI’“"IO Xar—@n’e__ﬂ'

'/
Yo of 4]




0 ’ﬂ/}e S Ot
o ks

/v\e L'((Cﬂ)
Serard— Per 6\"?5 x”/“f
Code _1.'oF (4304/ A4,

e O(Aw%er a( iy
Uthe. o
wer e | q £
\M/

[0) fﬂf{ : M[/\Claﬂjjupqz/)

/ ALy Tt
OHMS Wi have S Y
V) - ||/)ijer, qﬂm\XuP s
@l @d rfom e oAxde
the S {{ rm"?‘@(&zs w"ﬂq
My ad s Siwal fodiaecs
—Z/"fl«e arot-Texas
Q@S_ﬂt/\ca 'TL\L .{Q/’/TOVL&T/ noéﬁ'lv)&l[
JLLM, becau Lo Lfln{ st 0// Sinld

dom—{ﬂ | Onii at fhi/ _f/ ace,

€j Zrateal [(W{ Iam Aol

/V\( R4 w\)flf) Mo
]0(,2&')/1; ﬁi iy gggrfq’hof) with
Ja) o€ vy

@< ¥ 1)



____ ______.Lﬂ?wgﬂ( o MSM{ /_Llf o

. JLY /m/’ﬂarzf (Ahe dajmme T hq.fc_

- bisther T don et _wal
olio _an or’ﬁ’(mﬂ* o e lisht
ol watth T [0 72 61_17/\/
] [ag{’fzﬂaﬁ’%h (e / -
S— 1 e AN TTE

C_?L_,— C(d (n.}io, e (’I;'II:AZJ :E | L
Jﬂam’, WX (/ofﬂ(g the ’fy:y/VM
_fo_act [ilAe Shpae f‘ﬁfé’ri’}n?r//

Al br gn/‘/i , "I*O /m9
\,J:\N/\_' LS S(((ﬂ i~ |wrons

T~
~ pcause  the has 40 Tanhy
o Al o gay esthe /mnfc«m/h B

- :’10/\/1(
o0

~— PlUﬁ er(m)fi U‘FW l/.ffcé
/.E\\f’hl/\ﬂ LJ\’H/] aNe __at ’I‘IL\(7 Qme_

/hM(P WVH/\ 'flae ‘ﬂmg'rﬁ-\’*’
:/\r{\’f he 5"@(//1 0 na)/ notehook
rl/\ i‘/‘__-}/ ]/lamrf C - H ' ¢ & onr/ud’

J23. of Y j =




/]ﬁfrt’f(orﬁ Jo detect s sich - f/
l/\;/v( laf fﬂ’fﬁf’f“ ps }/( 0{550/ ver
(m frfm(z/( I ,M (oﬂweQ

:ij - /?MOVC qfﬁ;jg

—W\ | AL
> I‘Wﬁ\ﬁfff bl Lje “ ﬁm/qﬁffég

othe s
Nuﬁﬁfﬁ% w&’fh Wé_/pczh

U’ﬂ/\c qll rfrqo A i1, ok
o af nj Vl» SR ¥ Z‘wi;‘wg; %

9“ Qﬁ% =§2€Mmt | e site
NS Wf/" /m"fm{ é

B ﬁcﬁfz&ﬂ?j}/ oSy
V oﬂ%ﬁhqi / _

7/“ I/Uff-@\ é:rtw LAth
av/ ﬁ €M(’/1’f‘ wa?/“

Cfﬁ—fﬁ g

Ll

H‘DWWW /fWVCJ /10 Nee o’hb:’l\of) w’ﬂ\
Ui
2:25 of %c?]




(V00 ) MXUA| . grgs mi— M

é’ -“-""""“' ] :E‘ﬁz-—_iﬂ:-—— ’m'../‘h- ‘
1>

iy S YZ = 7
/

V_Goquft aal, SIAATAFT

) , L( rmlmﬁ(J/ t!\//l@( 410)
r/)}a,r/ o ’f e STale l@qﬁ_aé:ﬁ;)@_f

\KM” Ao, ff e ndermchon,

"{")_{‘4 e. /‘O’H.///ﬂ M( (((a(" X ’fpl rl/\é/

AaNL /LOA/\? !/fﬂ!(ﬂ Ajﬂ/) //@4&/

rlZama/ﬂ [ e (Ithe 1S
(’{) o;a’h e /I/mu% l7L §

he Lbo” S deting Oriminall

"Tn Pm"frcnre (JThe "'h/T(’ap N9 =3

Mp Sttt TS am a’ﬁﬂﬂ/ﬁj}:’fﬁ
wmmh/ detbne s Coll

zﬂ,«b\o{‘i‘ ( )'H/\P wc/m—f’( . {Vlirﬁ’_qi_.

ot malrth, rﬂ&;r_’lEZﬁ(ﬁ) aaf
n

V) s /ﬁf‘\ \/\JKO < (A ) y 4
N/ r”l & L\’f— / Vdw1®) / NGl — ._&?L_’_“éﬁ -
/ —_—

,/(

(ot S a/IO'ﬁ/\ﬁ/‘ attomot by

e 1o xet ﬂnw/‘L ottt

WO AdotC noT lnaye. Ao Aoy i

PE RS A




Sd Y"’HII/]% nl_ o @F%’mflﬂ@—f@ I
f - MC 7‘\0 &

OV‘?FW( e, /vx¢ qu?{/f% quz

It —cid calt
_,,éz(_ld \/IS e~ dovwin,

on = regl '}\// - mﬂh‘bmrd
D(QMJLL %/—L /VD

/flf)é C, ffs d)&ﬂ%ﬁ Uthe s

VY |(/ + G fand
ormm m% A el
fo((,’]? I (i FP/QSLW"/?)
who I gam, Zelly

SRy m/ma \ @F/D_S"? ”/7'(; Z%ﬂ/

Reeves 'l mder el
an W KW th, fgan ulj %o )

Y Q”ﬁfof N\,l’r a7AzZ,
[ /Mﬂ@/ -, ﬁ}m%ﬂf, ohrch

| NEO (ot .
f(ﬂm /%{ q/“vtjws/S Scene.
I’) & ”fﬁ( N h’f ¢
o X L
5/\%\?\6 hrmi/ue}sc; aréa/fhto 1//1:
NED, ikt before aloo s :rha
RS of 4]




%M! @ gMT'HA & ngiﬁ

"ot of Ahel vweus v

.lff@qﬂ” 4?%/0/}&%1]&

Culob./@v\// T tllS Sorfth.

¢ \lopqamCe. Ls e T

o

WAl rteay “rqidl] Ahe Za-d. "

|
)

— Coman s (9

Tacdetr a5 5 - ’%uqr\/ lo, /9]

| -_\J[_

ljﬂl’ba(\/ /D PN Qppmmn/;afl( hs

15~ A0 MIV\\)"f( L/fl%\r‘( /Hn/é’

Car— et (Can e A/W/ﬁm

~ S’Jﬂr‘,\f/p 2 ‘I’W bm M&Whmq

o~ MIA')M .’f_ La S E\ q 17 a
- s N By i the Toaihns

- mn"m @é\/ The J.rom‘——%/ﬂsh

- /.A/IOfU/] ﬂ/ﬁmma ) o

;}% m_ﬂwﬂmo‘ God s wrzﬁ

~ waea Utlhe omqgoaﬁamo e

mx\av\_{fﬁ(_q; ’hﬂ\\\w\ e

:/]D"E ’ﬁ*c eat Hnn/ otL ’Hmc’

'Tfmméchr Lotdet oScde the

[26 of 483




"

@Eﬁ%))

e oo ood ] Exerohve
Om,\,ﬁa‘r% /vl(’mLPG alc/ fﬁm—
Sfarted  qahing —fhen~ plees .

U‘ﬂ/\e S U Sany uninuted
DNt o e (‘mducf wa S S"M/’élm
As_(l/\OMO)Ze)(l)ﬂ Ifqubfg_g.,.m_f"/ Q_§ lmf//
as Aceahng me Lie o (Im [ becaose

1) I wed noll § Z’ﬂf o Qﬂ}/wlﬂ({”{,
a Close o ~th ¢ At u%fd

. ) W23 o’l" é’ocfhj ﬂ:/\/ é,ﬁ;,lﬂ%f

wa«éef cﬂ vet
WL ~tlmorc fo cnﬁk’ %Sf/qh
at  he Exer e Comaitee

/V\(’{’TWQ?/ _

.:55 l/!arcp Aol” o W-/\_QVL éfc" /41%(7"
é,u %l d yet; 7
) II/\J_Q\: v Walhed b
OLV_@,W};{ /:zw?ff ’li{ }/FT 7
) @((m av-aelo - /l/l%w ol |rm~Jk/
. W/\ow Nl o /quh{ ’l?\?
| [3F o€ ]




OloAt dn , LS!QQ” QLLS
oAl 561 ’6f‘ ﬁ\/

\ Nl NE

exoltithy, ~for ahe #h()
1 m\//—hﬂ// qnﬂj’/‘ rsF /4mar~:

T 7Y T e a m,ﬁv atltnded &

N Pt d_3h _Severel

AVl Stale Ao Fwnm\/fi

(-OMMlﬁIOE
(r)anﬂ il % s des ﬂ%jfﬁﬁmﬁ o
Co L_Q'__(_kfadx/ Ol _F 740)%\/3%/

the a a,.-AZ. Onear [
(AL #F ‘CJL[/\G, \,\/‘/\P/J t l/l‘”‘)\u'

o eed M\/ﬂ?‘/‘g a1 fhe

Cortece ﬂcﬁ@k@ﬁﬁ L Junthes

> At o sne lhaS eve
< Cnl/,ﬂ /)(/T\/’I’[/\ll/h ]W’ ’f’lnfff"j‘o

I | AL é‘(’{%n“ (ﬂ‘ Stade IzC?/“
Yo NEL ’hl/l%( Lﬁfm ) 5S¢ ~+ £
3, C o0 e QF_LUE_ (NS Hine,

If A]( Yo (ﬂ-ﬁ(-f-fr{;l /rmeﬁ’j&gaf_ -

1) Th;mﬂyﬁ T Leed m”c{/(t/ o

o= CM“"JQ’)(
7/
C

| S

DL



J< P 17

I L)TL\L ||/\ s
w’fw et fﬁoﬁ ¢ 33;,6 Hiosh

%’ Q197 s uAa_é/feffcm/
U/\H/M

& unwtlltone. .

A (‘(O L)’”/\( otf’ ‘0»/00?(._.((/ peTa
V/\(/]VH'FJ/ + e Sa %
—SF o me, (é‘dfc he

id \\/\’ft’@ 1B
%/ read “4 :é“jéocﬂ 57.567
| Jan¢

AN O
oD %ﬁf}/&m( i

jive (U’f ¢) 7%@
JQFKJDK\ af¥ahon h

W nHed 4o me 'Thaf %c
WS :[ | VOI /

j | (Guie A{ MWJ
ST hqve gothiiy ~o o
W\\Tl" LA zﬁxﬂﬁfomo,/fy

AnorTher ; W/J U:LZ{ Arred
Sna Ahe ot of o
3 ;7’/%44‘5’15 qu? tase, hiS

d o el
CMFMKPC— V#\jﬁ abe Tt 1hen

[39 of 10}




!-ﬂlo (Hahe the qf/—(ﬁf’f’
L (gl/ w&{d/\ hﬁ ~tq 1),

r)/m//{ﬁﬁo./\/ FJo_Any
nt_to ﬂm/ Yonal _at3ehoo
"!\O (/\[ A .71,\,U\R’ LS \b’/ﬁ[}\//
N LL\H\(/ ) 4&10 B /

&) Teetore, Clhe aoain teied
' mqlﬂ@/n/w a//n,&ﬁw/qéf a

i _ | R _6 _C(J'LL:( _L..JAO_S _L o
e | M@@Z‘;ﬂ odate. J« o

‘ /\/l'(’ f&l)&
L\E S "’r/nﬁ dula,!/ Q./-‘l/ﬁ/q )

s

o por 12aC enal (ode
o e 07—/013(94)64\

9 [ (ﬂm{w (e agqun rfmmﬂ

\ —F:W\I/b Hae _AvCe, [ecal
X, oolle~ relahon FE A

(

f)yel/“ bnlm , WT__Q/[O’%@(“
a’l‘f’fm.ﬂ’f'”ﬁo 070(//6LL7_ al .

o T%@cﬁ .mmda@yiuﬁné [N

? l,q@ /Oﬁ /Yo, >
f lV"l*l I_ALQQ,_,QE &
i ._229__?&_“'{,




Q¢ ¥ <)

acwordedae i o hien  Jdid v

f‘t”fg o?j’fbl 0ﬁ lf‘lM/ qm/

T Stop ead #d S MW
;a/l/‘f/‘ TS‘(,V, ’()(Fff(c@
/jar(ﬁ(;#"?‘or‘ Lwain silort.

HQ A om%% cld
(;E’qmaﬂvfﬁ; LL@ jMon%'ﬂ LUWOT
. gjm%{faﬂ of 7‘/4/6
Thtn

cC

\/ 1 /S
o)ouno, m,p 1o JM/ wn%
=l - oS e he cold Frce.

1/1 € & A
%Mﬁmm@?a

/ﬂ/m«:&y@ © mo[f’/ his verbql !

’J”ﬂ 5( /l V1 (P
>/ F‘(@J j , /

i
j
’HOV'@‘?’F e Qﬁ%?/f/rf | laddn

handle” fflfwz’r eHlher— Le (qu £
he Ahen Said Ao e, e e

2] of 4]

e




%;{P ey e o Qo:%%'
A e m,{,é oL (2 ane.

o a1 I/Vlok/l/cﬂcbﬁ Y (X~ Sfﬂ/qk
o Wi a5t any

a /\mf/é\)_CM(’SQ / ﬂa’f’ﬂ(f/):ﬁg%._

— Lan N C S thm v
_Non 9 }/ (

Rl oy o oA
J.Zﬂm? 'S /m/hﬂulm@ mﬂ/écy/

ﬂ(}zg;é@/o@(m & <our \Uﬂ/
fh( T ({lmﬁll/

Mf/lorﬁép N -

§fh:u///ﬂ %(uj' A _readins

@ﬂ{,ﬂ RS \/vO/*ﬁf QIIP/VT’I/ -

: uvv}a/}’l@f \// ,HZ) ,/u// /L)WV‘; R

AH(/‘/‘ mbh(»/ _ahive o ol

—-['(]") A {A € DUL\ ) /

/ﬁrﬁ/\/mﬂ auu/ X%

%\
—L \/,ﬂ’/“?o;cnm
- - h() 444]&”\,/ |}0l Ml/
5
::.T-P"q.
k/

IQLS_ MQ(OOAM 12§ %
< o 1= w‘q} g

Jama, Ao’i’lm@ WA0A),

Lx’\' «P\/:E%}/’Hnn/]% /‘l‘ cal/ﬂ" o

——— ——— — i — e —————

22 of 44



g Uth
ﬁ/i[:qmul ]@9 ,4/\({/ qﬁﬁr?f €, F/\ &@ I(-/\CL)

at me cxs I oot a
| t#‘f)(jmofef ZT/{ llqn y@uﬁ"‘@“

{’H‘O{ /Y’a i [1 e
]0/705( 4 elact EDV‘N /< cz’hmcﬂ ot
ML aud A q(Vl al_ L sal erm‘\j
+thy /V\P—C’h(/l o,w at- The -
(ondo&on ot e antthns
O(ff roached 'T ¢ ST (/
Stahoned at fhe
JD Udhe ¢ Sk an
Cmcﬂ//\S qbaﬂ" u‘fl/\{ Stellims

Mef = H
Apacerts) Scared o vJ/wrf
Wwd /’fe ij T (’éfy( m

N U’H/\€ (nhy oved '~
% ~+hedn vall o@'ﬂ\&
LU\\J@ (éM‘SO»@e*f‘{rw
Qo/ flae 140/\'% Aesh) o Ahe |
Cornes” 0{‘ the Aot desh qrtq
(m the &rj—ff’/‘/) L/Br” T

T ¢ qvﬁﬂ(mﬁ o what

T /
ot the West (z\zfj of- ,ﬁ\ QK«OW{MM U
[33 of 4P )




A md/ LJM({/) aade o bvbn
ﬂg_«.éfﬁf_‘ 443/\ AL ’—{‘O o,
. point ~o_the ' torsoral
dns ’g‘au,@—*ﬂamL_éLaU fallf
o Uthe '€ ﬁm//r {dm

However, (Ahe'< S"rclxzo -
S L h 4 (bom@fﬁ(w(

! o alimtat L ane
T Chosl oAt t
 CHRISTTAN apsar, l/mf
01\/ 490(5’1" S | }Ql /

ﬁ/hﬁ/—kz
l HiYaS /m./ T It Stk ar ]
[; E,mn(n\/ﬁf o Jboolt ]

'(_ A/(hm“l/]ﬁ ’]’O ’H/\? “[exas HUMW/)
- Q&M_g Y/ aNastnent  Stattes
TA\/‘P/I"f‘O{'\_/ m-' 2019 @\?/)/huﬂjf
c\N / /J(’f’ Pamﬂi fc(( ffcrfg
C)O i ff’?//lfl// lgdrf ) r—P/,ﬂ ~o
,Voﬂ’f'y a L._/r*i%hﬁn et S

alies otlinme srandacds
Yy /b/vﬂu( 1‘4@/‘ f,m/) K)l/—f’és

[2d 5€ 48




D”
4\
&,

IRTTN I Y o any eﬁ_chorrg r:Sﬂc

Yer “Texas éyermmf Code,

thm ST 05/(3 a 57‘??‘{,
o\/fL. w[ao mo(q-’—f_g 774 Wn(yﬁ

5 (S j Juk)#(ff’
ffer‘mrﬁn‘l ( § attach /J

%jhjﬂ‘{

%C(orzfl ff@ 'ﬂnj Stafe éqp

2 that 7h
Sfék [/mk\ bend, :I v M@C

at Mg&{/\f (r% %I%Pd?ﬂ

{’b/uw}/ 3 Qb/é adlde5s
ArGsS et & thne of((a//rléaé/ iy
MeaSwts 1o Stop IS i1

(ot orrtached bihlohied cp) .

n2¢S 5556 S the PlotHtBIiTy s
@ASS/VE/VT A/ ’T HE WOEL PLACE
Sfchb/w S e CiIri(@ // Tt SN0
_Sqyk (1SSant AT 2 iﬂﬂaﬂ Yoo S
2(, rel 107, - Sextq | Q”\\"/TT"mO”

e ney
ok o)/*iﬁf o fsdm
20N G ((f*rqé e _and v ill_pot be

[35 ot ‘lc?}




ggpmﬁéao:ﬂj e -Q’I%Kféw\ A

_‘ ot L&’h@ﬂ Q((Q Cay's jbﬁé_________..-
« Q&X}wl blgfafsgwf/rf’ i r&

,-\AAA@_[_CD_ML_QAC [ (n[/Cr—‘fP(,p

erbel o 00\ zgcgf Q:maﬁjﬂ of

a S xa ,‘,A_L___

the ¢ muﬂ_zd;@@ffﬁmb’m—ibef

{Ur‘f)mﬂ ~— O ot

rﬁemm 2. dnoshle |

W }All/\"n -?/H/t Pasays “

n{&((ﬂ ll/)ca lefo’ EHM o

4 what

|

(H\Af (A 0C a st

fﬁc F\\S \,\mﬂ,{_g & achoas .

e

\

| Undtc Tt IZBWEQ --
= - | Cu{owp A Mot Fechba

9 Says, £ Aey oL Sor

\ /v\on/ ’HI! a %OIFOLC(M{’A -

Q«J” / L plaint rpm dh (NCI d’_m'f(

- onced ersoridly < 10

\/\AOFMO a// /2.,

ﬁ—r
T

‘.

|

a,/\ el ble / o Ak ~thi
F st

1

(_ﬁ\A(/ ~ (‘U"?L) I G Sl g

(36 o 8



' 1%,00 Vet ot The STak Bar o
2 CSOCiaded AT The Stk Bars

| U/\L/{/‘ . Moﬂ‘ Same fuélwma// o

i+ Sa
juqtlw’f@ hqf{
\/lo ’Hf L(
I/\qr‘a{-ffmmg(;\ﬁ;tﬂls 2( S é/cf
( Vg m}q
mmmqmc udrmcf/ Q/trél?ofﬂm

@Qr\aﬁ?ﬁ 01( whether o not
fuc Condoct 1§ WO/07‘)D/;
ot C(ff? (Cable State or ~ederal law.

17 S7-5¢ co e 1h |
Qj?s oMP LAINT 1%%5@6@ Csecnm
Qg agl ST Via Jayj « The She

(\

gJ i” \ 575

=~ . all (ov:«ff f#/mnmyfm b Tarfion
A~ ot FOl()/ . j " e lte
W
ay

 frompt o o te FMA’M/
6? oﬁ cﬂfxﬂ/ff me{(sz ary

The 570(4( fﬂ/‘ L n/l(OfV]l M/
COm la it /muhL ,iulcﬁﬁ/
Mve 1}962460/ _;:vh\d/l S
<+ | 7
i Z’bgrc&“{d’}




So 1S T PQD’TF(TI/)A/
/Jrf /‘k.f/l/ ST PF’T%MJ?‘HZI’MZ

Sl JLLL\W/JHA@; o Loce S,
mf(j@é//( '17%/ f?é///k/zn-ﬁ:'

i B J+ LS ox@czr(/lﬁ' Gﬁﬁ# 59/‘

ﬁg;i‘_%_frmﬁ UAQLJ‘G "f(Q
[0 g Vat 1 A qm\/ \AJQ?L

aoammé

/ , ﬂn/j{ﬂ(@ﬂ/l"f" /"*r‘!C
Alonrl .. %or‘qs\fmm#’
pm’l?/(hm'% Al A ’f/’m/o/"\/
= / ‘l’if“ﬁ’/“ —f/‘o,-\/\ L/'fL\F
o _agn/md. olse r-e%‘v?//cﬁnno

CoN f:}ﬂ::~.orn/\f4~ Il @“ L«hl&*ﬂ("g/owllfj
gj C H’l/\/ S C«-/a/hu/l% ound
. _.“_HCL@M’ n@/‘@,mmi—
"jl’: . fm/!)/’{" 0’90:./1(‘)" an o4
RS ] q‘f%m/’ - “ﬁﬁz‘ﬂ? (T
o, C HW =< AN Al

;A/\d) f@’%ﬂl«fﬂ\/ e (zomn o, w1

KO(JM_M Gtop e
Sl o tpgea Aaliias
ﬂ-f’/////ﬂ C\Ml'\é’f\ C/[’f)&)ﬂ "fb .

&ﬁ_{m [ o

{33 £ 4]




“ The. (9 lamt Pm(mﬂwc Shedd

not be mgﬂ/P g ovﬁlré//“/ @S
f(i\/ﬁ (ol o { AVY
42/@0 rgn Takips J/j

II/JW\ a(hon @eginst any
/p u,é/ 7%47%; IVI(/uc//t/)
mq flﬂ C

é/am
€ <t He. C. o///mf Such
C(C’ﬁm QPF/OPF (e

)Q‘f’(O/V\MC/\C/(J JLSCWIVW\/ @ (ho J

7[/\6’(6’6%‘3/ Lafecﬂ 0 ﬁﬁl{ bar
j—/\\/ﬁ—g’j\j/ﬂ’ﬁf“ /I?G Uthe M—fef\’ﬁt)/lq“y

& epesied «Z Crea MJJ%
\?m—fﬁ% mam&n@:txﬁ [1
lorado M«m A d’oug) @q

éu&tl/leS_S ~+adre JA A{\S OThUW
<+ @g(@‘(/q’h\/l £tta)/i(1wa and &
(Aomo)ﬁwuaz( Eqmgf/mf Condoct
jQIVUT me, a o ﬁwéﬁf
CHRISTFAN MAL o 1S
Aember Of “the fué ”ﬁ\e State
f?mr oL Toxas Skdd Eree
G:Coye he 74&9“”0

@< 7Y

&367 of %00]




(@< ¥ %)

[12/27/2018 12:32 PM] Frank Huerta:

Hello Jackie, Carlos Leon is here for a status update cn his appeal.
[12/27/2018 12:32 PM] Jackie Truitt:

Can you please tell him it will be considered on 1/10/19
no decision yet

[12/27/2018 12:33 PM] Frank Huerta:

Yes mam, will do.

[12/27/2018 12:34 PM] Frank Huerta:

Will the decision be made in the 10th?

[12/27/2018 12:34 PM] Jackie Truitt:

yes :

[Ho o 1]
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Chapter 1
Standards of Conduct

Ethics Policy

‘Each state agency and institution of higher education Is required to adopt a writter ethics policy
outlining stahdards'of conduct for employees. The ethics policy should be distributed to each new
employee no later than the third business day after the date of employment with the agency.! The
Office of the Attorney General is responsible for developing and distributing a model policy that
state agencies may use.? A state employee who Violates an agency’s ethics policy is subject to
termination.?

Nepotism

Nepotism statutes focus primarily on prohibiting public officials from employing his or her relatives.
Specifically, the nepotism statutes state that public officials are not allowed to appoint, confirm, or
vote for the appointment or confirmation of a person to a position that is compensated from public
funds or fees of office if either of the following conditions is met:

= If the relationship is within the third degree by consanguinity or within the second degree by
affinity (see Table 1-1 on the next page); or

= The public official holds the appointment or confirmation authority as a member of a state or
local board, the Legislature, or a court and the individual is related to another member of that
board, Legislature, or court within a degree described within Table 1-1.°

Individuals are related by consanguinity if one is a descendant of the other, or if they share a
common ancestor. An adopted child is considered to be the child of an adoptive parent for this
purpose.’ Individuals are related to each other by affinity if they are married to each other, or the
spouse of one of the individuals is related by consanguinity to the other individual.®

1 Texas Government Code, Section 572.051 {c)

ZTexas Government Code, Section 572.051 (d}.

@ Texas Government Code, Section 572.051 (b},

4 Texas Government Code, Sections 573.002 and 573.041.
5 Texas Government Code, Section 573.022.

€ Texas Government Code, Section 573.024 (a).

Texas Human Resources Management 5tatutes Inventory
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PROBIBITING HARASSMENT IN THE WORKPLACE

Harassment or discrimination based on race, sex, color, religion, national origin, age,
military and/or veteran status, sexual orientation, gender identity, gender expression,
disability, or any other characteristic protected by applicable federal, state or local law, is
unacceptable and will not be permitted at the State Bar. Harassment includes
discrirninatory intimidation, insult, and ridicule where:

* the conduct has the purpose or effect of creating an intimidating, hostile, or
offensive work environment;

* the conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance; or

* the conduct otherwise adversely affects an individual’s employment opportunities.

The State Bar’s Equal Employment Opportunity Policy and state and federal law prohibit
sexual harassment. The State Bar will not tolerate sexual harassment of any employee.
Sexual harassment involves unwelcome and unsolicited sexual advances, requests for
sexual favors or other verbal or physical conduct of a sexual nature where:

* submission to such conduct is made either explicitly or implicitly a term or
condition of employment;

* submission to or rejection of the conduct is used as the basis for an employment
decision affecting the employee (e.g., demotion, promotion, performance
evaluation or compensation); or

* the conduct or speech has the purpose or effect of unreasonably interfering with an
employee’s work performance or creating an intimidating, hostile or offensive
working environment. Conduct that is expressly prohibited in the workplace or
involving co-workers not at the workplace includes: verbal abuse of a sexual nature;
unwanted physical contact or contact of any nature, including flirtation, touching
or propositions; displays of sexually suggestive, demeaning, insulting or
intimidating objects, pictures or photographs ; sexually insulting or suggestive
comments about an individual’s body or clothing; and/or written, recorded or
electronically stored or transmitted messages which are sexually suggestive, or in
any manner demeaning, intimidating or insulting.

RESPONSIBILITIES

All employees and other individuals employed by or associated with the State Bar are
responsible for maintaining a workplace free of harassment and/or discrimination. Any
person may file a harassment and/or discrimination complaint regarding incidents
experienced personally or observed in the workplace. It is the responsibility of all personnel
to bring complaints to the State Bar’s attention so that it can help resolve them. Never
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assume that the State Bar is aware of inappropriate conduct that you have witnessed or
experienced.

Any individual¥#éund tohave violated the'policy prohibiting harassment will be subject to
appropriate disciplinary actionupto and including termination, regardless of whether or
not ‘such conduct is in violation of applicable state or fedeéral law! Any employee who
believes they have been the subject of sexual or other harassment, or discrimination should
follow the appropriate steps as addressed in the Complaint Procedure Policy within this
Handbook.

(44 of W)
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COMPLAINT PROCEDURE

Each employee is responsible for creating an atmosphere free of discrimination and
harassment. Any employee who experiences harassment or discrimination based on race,
sex, color, religion, national origin, age, military and/or veteran status, sexua! orientation,
disability, or any other characteristic protected by applicable federal, state or local law, or
believes he/she has been treated in an unlawful or discriminatory manner, should promptly
report the incident.

The State Bar will promptly investigate all complaints of any violation of this policy with
the utmost concern for confidentiality and will take prompt and appropriate remedial action
if deemed necessary by the State Bar.

STEP ONE

The employee is encouraged to discuss the problem with his/her immediate supervisor as
a first step. Supervisors will promptly report all complaints to the Director of Human
Resources. If, however, the employee’s complaint is regarding his/her supervisor, or for
other reasons they are uncomfortable reporting the complaint to his/her supervisor, the
employee may proceed directly to Step Two.

STEP TWO

“1f the problem is not resolved after discussion with the employee’s supervisor, or other

authorized person, or if the employee chooses to bypass their supervisor, the employee is
encouraged to request a meeting with their Division Director or the Director of Human
Resources. The Director of Human Resources will promptly investigate all complaints
brought forward under this procedure. The employee will normally receive a response
regarding his/her complaint within five working days of this meeting. If the employee
believes that inadequate action is being taken to resolve the complaint, the employee should
report his’her complaint directly to the Executive Director. Employees shall not knowingly
provide or make false statements in any complaint or in the investigation of any complaint.
The State Bar will take appropriate disciplinary action up to and including termination if it
is determined that deliberately false accusations have been made.

STEP THREE

Ifthe employee is not satisfied with the decision and wishes to pursue the complaint further,
the employee may prepare a written summary of his/her concerns and request that the
matter be reviewed by a State Bar committee composed of the Director of Human
Resources, a member of senior management and a peer-level employee. Committee
members will be appointed by the Executive Director.

The/committee, after a full examination of the facts (which may include a review of the
written statements and discussions with all individuals concerned and further investigation
if deemed by the committee to be necessary), normally will advise the employee and others
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involved of its decision within fifteen working days. The decision of the committee shall
be final.

CONFIDENTIALITY

To the extent possible, every reasonable attempt will be made to maintain confidentiality
during the course of an investigation. Any employees who acquire knowledge of an
investigation are to keep such information confidential. The purpose of this provision is to
protect the confidentiality of the employee who files a complaint, to encourage the
reporting and investigation of any complaint, and to protect the reputation gf any employee
wrongfully charged with a violation.

A conflict between an employee’s desire for confidentiality and the State Bar’s duty to
investigate may arise if an employee informs a supervisor about an alleged violation, but
asks him or her to keep the matter confidential and take no action. While it may seem
reasonable to let the employee determine whether to pursue a complaint, the State Bar must
discharge its duty to prevent and correct a violation and reserves the right to conduct any
investigation and take such other actions it determines is appropriate in its sole discretion.

PROTECTION AGAINST RETALIATION

Tt 1s/against State Bar policy and unlawful to retaliate in any way against anyone who has
_lodged a complaint of unlawfnl discrimination or harassment, has expressed a concern

about unlawful discrimination or harassm~+t, or has cooperated in an investigation
regarding allegations of discrimination or Harassment. Therefore, the initiation of a
complaint, in good faith, shall not under any circumstances be grounds for discipline.
However, individuals who make complaints that are demonstrated to be intentionally false
may be subject to disciplinary action, up to and including termination. Any employee who
believes that retaliation has occurred should report the conduct immediately using the
Complaint Procedure within this Handbook. The Complaint Procedure should not be
construed, "however;-as preventing, limiting, or delaying the State Bar from taking
disciplinary action againstany employee; up-to and including termination; in circumstances
where the State Bar deems such action appropriate.
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Frank Huerta

From: Frank Huerta

Sent: Monday, January 28, 2019 12:12 PM
To: Amy Turner

Subject: Question

Heillo,

Mr. Carlos Leon is here in the lobby and would like an update (in Writing) as to what is being done about his complaint
against George Uthe.

Frank H.
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